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Our client is a French technology company at the forefront of global innovation. They specialize in providing essential
core subsystems and precision components for international scientific research ecosystems and major research
infrastructures. Their products are known for exceptional accuracy and reliable performance, playing a critical role in the
success of exploratory and strategic projects.
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Key Responsibilities:
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Lead full-cycle HR operations including payroll, recruitment, training & development, compensation & benefits,
performance management, and employee relations, with a focus on attracting, recruiting, and retaining high-
end technical talent.
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Manage the renewal and maintenance of all company licenses, contracts and qualifications; ensure all produc-
tion and operational activities comply with national safety, environmental, and other laws and regulations; con-
tinuously monitor and interpret new policies and production regulations, organizing internal training and imple-
mentation.

With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs
and helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
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Lead and manage the Company’s Environmental, Hygiene and Safety (EHS) policies. Work and coordinate with
other departments to set new Company standards, regulations and processes.
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Lead the Company’s internal communication, participate in communication, reporting, and relationship mainte-
nance with relevant government departments.
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Lead the development and promotion of a corporate-level safety culture, deeply integrating safety awareness
into all aspects of human resource management.
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Qualifications:
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Bachelor's degree or above in Human Resources, Administration Management, or a related field; minimum 5
years of hands-on experience in all HR modules and management, with preference given to those with a back-
ground in high-end manufacturing or high-tech industries.
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Good knowledge in Chinese labor laws and regulations, with deep practical skills in recruitment, compensation,
and employee relations modules; possesses excellent administrative and license management experience.
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Strong compliance awareness and risk prevention capabilities, with a deep understanding of the environmental,
hygiene and production safety regulations.
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Excellent communication, presentation, coordination, and negotiation skills in both Chinese and English. Must
be proficient in English as a working language (fluent in listening, speaking, reading, and writing). Proficiency in
French is a significant plus.
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With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs
and helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
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High interpersonal and analytic skills. Team player and problem-solving mindset.
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Experience in government affairs handling. Must be upright, meticulous, and able to adapt to a high-standard,
fast-paced work environment.
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Application:
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Please send your Chinese and English CV and cover letter to

Bj-hr@ccifc.org

With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs
and helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
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